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DIVERSITY

AND INCLUSION

We recognise the importance of diversity in
enhancing our culture and driving strong business
performance, and we strive to create an open

and inclusive environment where our employees,
Directors, suppliers, and customers are valued
and respected. We believe it's our responsibility

to respect and uphold the rights of our people —
including women, minorities and other protected
groups —and do not tolerate discrimination or
harassment. We are committed to creating an
inclusive workplace and welcoming ideas and
perspectives from all backgrounds and cultures to
build better products and enhance the communities
we serve. We believe our commitment to human
rights and a workforce free from discrimination and

harassment is evident in our Human Resources,
Safety, and Purchasing policies and practices.

We manage our diversity and inclusion practices
with clear objectives from our Board and Executive
Committee with alignment and commitment at

all levels within the organisation. In addition to our
global practices, each region is empowered to
implement localised programmes to further drive
performance and development in line with the
needs of the business and the local labour market.

The regional councils exist to further promote
adiverse and inclusive culture locally and

establish priorities and initiatives for each region.
Each respective council has individuals or
sub-committees focused on topics such as training,

talent retention, and communications. The D&l
Councils receive support through corporate human
resources to help guide and inform their initiatives,
and monthly, representatives from all three councils
meet with the D& Director to report on progress,
share ideas and resources, identify new goals or
focus areas, and plan upcoming initiatives.

In addition to our regional diversity councils,
employees have established Women’s
Empowerment Networks (WEN) in each region.
WEN are voluntary, employee-initiated groups of
employees who gather socially and share ideas
and similar interests outside normal work groups.
These groups also help engage, retain and
develop employees through personal development

activities, peer support and mentorship, and direct
interaction with senior leadership.

The WEN expanded their activities in 2024
organising a Global Allyship Training with leaders
from each region across multiple functions. During
the training, participants engaged in activities
designed to increase their knowledge, skills, and
awareness on how to be active allies and advocates
for underrepresented groups. The workshop
provided a comprehensive understanding of how to
challenge discrimination, break down barriers, and
promote fair and equitable outcomes. Additionally,
leaders were equipped with practical tools and
strategies to identify, challenge, and mitigate biases
in the workplace.

A\
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COMMUNITY
RELATIONS

Our Core Values promote
our social programmes by
highlighting we value our
employees, seek to form
enduring relationships with
our customers, and make
positive contributions in
the communities where
we operate.

Our ambition

We operate in 26 countries worldwide. Our people
and operations are encouraged to develop a

local strategy to make positive contributions to
their communities through participation in local
events. In 2024, our employees participated in and
contributed to many community and charitable
projects across the world.

In 2024, we came together as ONE Tl to sponsor
aid for natural disasters occurring in locations near
our operations and to support the communities
through local charitable and outreach activities.
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COMMUNITY
RELATIONS continued

In Spain, we contributed donations to support (
flood relief efforts in Valencia. In the United
Kingdom, we partnered with a local hospice to
raise funds through various employee-engaging
activities. In Poland and the US, we organised
blood drives. In South Africa and Brazil, we
supported local organisations that provide
services to underrepresented communities with
donations. In December, employees across most
of our operating countries came together to spread
joy during the Christmas season by organising

toy drives for children. Our corporate office in
Michigan, US has participated for the past few
years in joining thousands of individuals helping

to clear blight and beautify one of Detroit’s local
communities. The 2024 project took place in

the community surrounding the former Winans
Academy/Dominican High School property

on September.
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In 2024, we continued our scholarship programme
to support and provide opportunities for female
and minority students in need to pursue their
STEM (science, technology, engineering and
mathematics) studies at colleges and universities
in countries where we have significant operations.
Programmes are currently in place in the United
States, China, German, Poland and Mexico. In
total, we supported 49 students in 2024 to pursue
their college degree and we are looking to continue
the programme in 2025.
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DATA

PRIVACY AND SECURITY

TI Fluid Systems is committed to safeguarding the
privacy of our stakeholders and has established
arobust Data Protection Programme to ensure
compliance with applicable laws.

At the core of this, sitting alongside our Information
Security Policy and Record Retention policies,

is our Data Protection Policy (the policy) which
details the general data protection principles,
responsibilities and expectations of the Company
regarding the handling of the personal data of our
employees for legitimate business purposes as
required by law or with individual consent.

Regular training is delivered to ensure knowledge
regarding the processing of such data is current,
and all employees annually confirm their ongoing
commitment to the policy. The policy is available
on the intranet, in our employee HR Gateway and
at our facilities. Our privacy notice is available on
our website and linked in email footers.

Information audits are performed locally
throughout Europe, recording the categories of
personal data held, the purpose of the processing,
the technical and organisational security
measures in place to safeguard such information
and the lawful basis of the processing according to
the General Data Protection Regulation.

Where personal data is required to be transferred
between Group entities, this is done so in
accordance with the Standard Contractual
Clauses incorporated in our international Data
Transfer Agreement and updated in line with
applicable EU Commission publications.

As well as ensuring the internal safeguarding of
stakeholder data, we have adopted measures to
ensure such requirements are met by relevant
third-party service providers through data
processing agreements.

The establishment of a dedicated email
(privacy@tifs.com) for queries, requests and
reporting of potential and actual data breaches,
ensures timely management of queries and
prompt investigation of reports. We have
recently updated our Incident Response Plan to
ensure clear direction on incident management
to all stakeholders and prompt and thorough
investigation of data breaches.

The Group continues to closely monitor
developments in the privacy landscape and
update our Data Protection Programme

as necessary.
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HUMAN RIGHTS

Human rights focus us on how we manage and respect fundamental human rights within our operations.
Emphasis is on measures taken to protect civil and political rights, as well as economic, social and cultural

rights, including child and forced labour.

Our ambition

We are committed to conducting business in an
ethical and professional manner at all times. The
foundation of our Human Rights policy is respect
for the fundamental and essential human rights
of our employees, customers, suppliers and
other stakeholders.

Our Human Rights policy aligns with
internationally recognised human rights standards,
including the United Nations Guiding Principles on
Business and Human Rights and the International
Labour Organisation Declaration on Fundamental
Principles and Rights at Work. Our Human Rights
policy is intended to serve as a supplement to our
Code of Business Conduct. Our management
team works to eliminate the risk of human rights
violations in all areas of our business across

all global locations. We recognise the diverse
racial, social, and economic conditions where we
operate and seek to uniformly apply our Human
Rights policy and Code of Business Conduct at

all locations. Consistent with our commitment to
fundamental human rights, we seek to maintain
the highest standards and values across all
locations whilst fully complying with any specific
human rights regulations applicable to the
jurisdictions where we operate.

We are a signatory to the UN Global Compact.
The UN Global Compact aligns well with our
core values.
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The Group is committed to doing business
ethically. We fully support generally accepted
human rights conventions as reflected in

our Human Rights policy as well as Code of
Business Conduct and in our annual Modern
Slavery Statement.

We take the protection of human rights seriously
and have zero tolerance for the use of slave and
child labour.

We had all of our management and staff
employees individually commit to our Human
Rights policy to reinforce our dedication to human
rights at every level of our organisation and
continuously strive to create a workplace that

not only complies with legal standards but also
exemplifies the highest ethical standards.

To reinforce transparency and accountability, we
provide a confidential reporting hotline (Vault)

for employees to voice concerns about ethical
matters or potential compliance issues. This
hotline ensures that every employee has a secure
channel to contribute to our collective commitment
to ethical conduct, fostering an environment built
on trust, openness, and adherence to the highest
standards of business ethics.

Freedom of association

We appreciate and seek clear and efficient
communication which comes from engaging
with our workforce directly. We also recognise
that employees in many jurisdictions may freely
choose to organise under a trade union for
purposes of collective bargaining, in which case
we seek to engage in constructive dialogue with
employee representatives.

'OPPORTUNITIES

BEFEE

Union association and representation is supported
where requested as per our Human Rights Policy.
To support greater transparency on our social
reporting data, we have presented figures that
show the percentage of workforce covered by
collective bargaining agreements in 2024. These
figures highlight regional variability in union
association and representation.

2024 - Total
AMER EMEA APAC Total
% 61% 76% 35% 60%
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HUMAN CAPITAL

2024 Global - Salaried
workforce

Key product training

23,079 hrs

Male

10,876 hrs

Female

Skill development training

14,262 hrs

Male

6,720 hrs

Female
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Our strength as a global Tier 1 automotive supplier is directly linked

to the talent and diversity of our staff, management and Board. We

are committed to treating individuals with respect, and to building

and maintaining a culture that values and promotes ethical business
practices, inclusion and career development opportunities. We welcome
employees with diverse perspectives who share our vision of a world
marked by knowledge and compassion, and encourage a culture of
continuous learning.

Our people are considered for employment, training, career
development and promotion on the basis of their abilities and aptitudes,
regardless of age, gender, gender identity, sexual orientation, religion or
ethnic origin. These messages are reinforced by our Core Values.

We have maintained our Six Mindsets for Success, as such, our human
capital strategy is built on attracting, developing and retaining the talent
required to position for the future of our industry. We provided over
33,000 hours of key product and process knowledge training and over
20,000 hours of skill development training through our Fluid Learning
platform and local initiatives. The chart below represents the distribution
of the training hours by gender for our salaried population.

On an annual basis we collect information on employee performance
and potential to support individualised development and succession
planning. In 2024, 92% of our employees participated in goal-

setting discussions with their managers where they discussed

both performance and development goals. We also conducted a
comprehensive Talent Review for our top 300 senior leaders which
included their performance and potential. This review also incorporated
diversity KPIs to guide decisions on development programmes to further
enhance our leadership depth and succession pipeline. We manage
succession for Executive-level leadership positions centrally, reporting
plans and actions to our Board of Directors.
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H U MAN CAPITAL continued

(.

Code of Business Conduct

We expect all employees to conduct
business in accordance with our Code

of Business Conduct (COBC), and all
applicable laws, rules, and regulations of
the jurisdictions that apply to our business
activities.

Compliance with our COBC and all
applicable laws, both in letter and in spirit,
is the foundation on which our ethical
standards are built.

The Code of Business Conduct
addresses the following:

«  Gifts, loans and other benefits to
employees

«  Conflicts of interest

»  Confidential information

* Record keeping

* Business-related expenses

»  Facilitation payment to government
employees or officials

»  Competition and fair dealing

»  Positive work environment

* Intellectual property

*  Product safety and quality

*  Environmental standards

»  Workplace health and safety

All salaried employees receive regular
training on the COBC and compliance
issues relevant to their function. In
addition, employees are required to
annually certify their understanding and
compliance with the COBC.
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Through 2024 employees had the opportunity to engage with several of our Board members during their
visits to our locations. In October we hosted a Lunch & Learn where our talent from different functions in the
corporate office in Auburn Hills had the opportunity to engage with our Board member Mr. John Smith to learn
more and discuss about the Board structure and focus, Company strategy and leadership. In November, our
Engineering Team had the opportunity to showcase our latest technology and walk several Board members
through our main projects in a tour at our E-MIC facility.

We take our employees’ health, both physical and mental, seriously, and we continue to have programs to
support our employees. These include a Global Employee Assistance Programme across all countries which
provides resources for our employees’ emotional and mental health, a robust health and safety programme
ensuring our workplaces are safe, a feedback loop with employees through skip-level meetings, town halls,
employee engagement surveys and a confidential hotline for employees to address potential issues they might
have in their location.

All salaried employees receive regular training on the COBC and compliance issues relevant to their function.
In addition, employees are required to annually certify their understanding and compliance with the COBC.
The chart below illustrates the percentage of employees who completed the annual training and certification on
the COBC and Human Rights policy.

COBC & human rights training:

2024 - Total
AMER EMEA APAC Total
COBC 98.46% 98.76% 97.91% 98.43%
Human rights 98.76% 98.93% 98.24% 98.68%

Six Mindsets for Success

Be a continuous Innovate Win as ateam

learner

Embrace change Become the expert

Be dedicated to

your own technical
and professional
development to be
the best you can be in
your career.

In order to succeed,

we can’t keep doing

things the same way
we used to. Change

is necessary.

Find ways to be
innovative in your
work, team, and
function.

The only way to win
as a Company is by
winning together.
Thereis no ‘us’
versus ‘them’,

just WE.

Go out and seek
opportunities to learn
every day. Do not wait
for someone to tell
you to learn.

Own inclusion &
rngagement

Understand and live
the idea that inclusion
and engagement
‘starts with me’.
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OCCUPATIONAL
HEALTH & SAFETY

Our ambition

To have world-class safety for all our locations.

The health and safety of our employees remains
an overarching priority and is central to everything
we do. We focus on safe working environments
and eliminating work-related injuries and illnesses.
We are developing a much stronger health and
safety culture. This is the result of a multi-year
effort to improve reporting, communication and
provide better training programmes for our plants
to improve health and safety at all our facilities.

In 2024, we built on the foundations set in 2023,
where we significantly expanded our safety
management system (a third-party verified
system) which covers 96 of our manufacturing
locations under the ISO 45001 Occupational
Health and Safety Management System. 81
locations are certified under a multi-site certificate
and the remaining 15 certified sites hold a China-
specific certificate. We are actively expanding this
programme to include testing centres and eMICs
in 2025. Currently our certification to ISO 45001
covers 81% of all our locations (i.e., manufacturing
plants, offices, warehouses, tech centres, eMICS,
and satellite locations).

All potentially life-threatening incidents and

lost time injury frequency (LTIF) rate for the
organisation as a whole are reported to the
Executive Committee. This information, with

a detailed breakdown of injury by plant and

open injury reports, is provided to each regional
President on a monthly basis. The corporate
safety team helps to steer and implement policies
and programmes approved by the Corporate

At alocal level, each plant is required to have

a Safety Committee that comprises the plant
manager, at least one other senior manager, and
operators and supervisors working on the plant
floor. The mandates of local Safety Committees
vary depending on the plant but, generally, include
hazard identification and assessments, accident
investigations, safety audits, safety training and
recommending personnel protective equipment.

LTIF for the period 2021 to 2024 is presented in
the following graphic. From 2021 to 2022 our
LTIF increased slightly, we believe thisis in large
part to continued reporting improvement in our
APAC region, specifically India. In 2023 we had
afoodborne iliness event that effected one plant
and resulted in a significant number of employee
illnesses that resulted in lost time incidents. As a
result we experienced a significant increase in our
2023 LTIF. With continued effort made from the
top-down by our EXCO and management teams
as well as bottom-up from our front line workforce
we were able to return our LTIF to 2021 levels.

In 2024, we tragically lost a full-time employee
due to an industrial accident. While performing
their duties, the employee encountered a
hazardous situation that led to this tragic
incident. In response, the Company immediately
implemented countermeasures, notified relevant
parties, and conducted a formal global review to
ensure that the conditions present at the time of
this accident cannot occur in the future at any of
our facilities. We have not had any contractor-
related fatalities.

Safety reporting injury rates for full-time employees
and contractors - 2021 to 2024
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Safety reporting number of injuries for full-time employees
and contractors — 2021 to 2024
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Visitors, contractors, and temps

Key @ Allemployees @ TiFluid Systems full-time

‘All employees’ includes Tl Fluid Systems full-time employees and all contractors. Contractors is defined as a person or company that
undertakes a contract to provide materials or labour to perform a service or do a job.
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OCCUPATIONAL
H EALTH 8’ SAF ETY continued

Occupational health and safety focuses on the
management of workplace hazards affecting a
company’s employees and on-site contractors.
We believe that the safety of our employees
around the globe is our highest priority. Health
and Safety is, and must remain, the top focus
and responsibility of each employee and should
never be compromised for any other financial or
other business objective. We are committed to
driving and continually improving our occupational
health and safety (OH&S) culture by developing
and applying effective standards and practices
appropriate to the risks and opportunities
associated with our business activities.

Our Global Occupational Health and Safety
Policy, Procedures and ISO 45001 Management
System allow us to provide and maintain a healthy
and safe working environment by eliminating
hazards, reducing health and safety risks, and
raising awareness among employees, contractors,
visitors, and others who may be impacted by our
operations.

TI Fluid Systems Key Health & Safety Principles:

«  Provide an environment where work-related
health and safety risks are controlled to
prevent injuries and occupational ill health.

«  Comply with all legal and other applicable
OHS&S requirements and conform with
relevant international standards by
implementing continuous improvement
programmes.

* Implement an effective OH&S management
programmes, integrated with ongoing
business activities. This includes the
identification, assessment and control of
OHB&S risks and opportunities. Through a
process of risk assessment activity completed
on a regular and ongoing basis for all
manufacturing locations.

Further details of our Occupational Health and
Safety Principles are included as part of our
publicly available OHES Policy.
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OCCUPATIONAL
H EALTH 8’ SAF ETY continued

Global Safety Week - Hand and arm injury awareness campaign
Advancing Safety Together: 2024 Global Safety Week

Global Safety Week emphasised the value of
safety, health, and well-being among employees.
Before the event took place, our Corporate
Environmental, Health, and Safety (EHS) teams
unveiled the theme for 2024’s event — Advancing
Safety Together. The specific focus of this global
campaign was on reducing the incidence of hand
and arm injuries, which are among the most
common workplace injuries worldwide.

We set out on a clear mission to foster a

positive safety mindset that would enable us to
continually enhance our safety culture. Setting up
activities that add real value to our global teams,
we helped to raise awareness of the importance
of safety and well-being in the workplace and
celebrate our existing safety successes.

To ensure that our safety messages reached
every corner of our organisation, we translated
and distributed training materials and information
packs to our global teams. This year we had

an incredible response to our safety week quiz
with 2895 entries in total, with the lucky winners
in each region taking home prizes for their
engagement and attention to detail.
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Safety Week activities were hosted all over the
world and included a diverse set of offerings and
activities:

In Reynosa, Mexico one of our plants had a

full week of events, starting with an opening
ceremony held by the management team, games
and quizzes, and most importantly, site tours
focusing on identifying and fixing hand and arm
hazards at various workstations.

In Changchun, China, activities were planned
that engaged all 820 employees across the

site. Over 150 hand and arm hazards were
identified through hazard observation events. The
management team were involved with activities
that extended to non-production areas, including
knife safety training for canteen workers.

In Wapienica, Poland, the team took a creative
approach using short videos and training to
highlight hand and arm injuries and the dangers
of working while being distracted. The team also
held escape room games with all departments,
management training on safety prevention
knowledge, and numerous safety-related games
and quizzes for all employees to get involved with.

Itis a testament to the success of this year’s
Safety Week, that in 2024 we saw a reduction in
hand and arm injuries as a percentage of all TIFS
incidents, down 20% compared to 2023. The
percentage of all hand and arm injuries resulting
in lost time from work were down 10% and over
half the number of days were lost due to this type
of injury compared to 2023.

Our Safety Week campaign was built around

the core principle of Advancing Safety Together,
and it provided us with a platform to highlight the
vital role of safety, health, and well-being in the
workplace. We look forward to continuing our
pursuit of safety, health, and well-being together
as one global team. We want to thank all those
who participated, and we are excited about
making Safety Week at Tl an annual global event.
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PRODUCT
SAFETY

Tl Fluid Systems Quality Management System (QMS) has been
designed and developed to identify, mitigate and control risks
associated with product safety, to ensure that our products are
consistently reliable and comply with all applicable customer, industry,
legal and government regulatory requirements.

Our product safety controls start with identifying new emerging
requirements, including implied statutory, regulatory and
customer requirements, including requirements. Once we
have identified the relevant product safety characteristics, we
assign our Safety, Regulatory and Functional (SRF) symboals,
which flow through design and development, and into our
manufacturing processes, including through to our supply
chain. Each SRF process has documented controls and
detailed reaction plans to be taken in the event it becomes
necessary, such as a change condition evaluation.

TIFS priority is to ensure that the importance of product
safety is understood and prioritised by all our employees and,
to support this, we develop common global standards and
provide continuous training.

Our Customer Safety or Critical Concern Process (CSCC)
provides clear direction regarding concerns that could be
classified as safety or critical in nature and that could impact
the performance of saleable products. In the event that a
performance concern is suspected, internally or externally,
our teams initiate the CSCC process, triggering a structured
approach to analyse, classify and communicate the issue
within the organisation. Potential critical or safety concerns
are automatically logged, escalated and monitored via

our portal through to conclusion by senior staff members
working with team members on appropriate resolution of
the issue.
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Mandatory lessons learned from each safety or critical
concern event is used to drive product and process
improvements across the organisation. Corrective actions
are cascaded across similar products and manufacturing
lines to prevent future issues, with product guidelines
updated for reference during advanced product quality
planning (APQP) team design reviews.

Finally, we continuously conduct on-site audits to verify
that product safety-related practices comply with the latest
knowledge and documented procedures.

2024 Product quality metrics

Customer Quality Performance

satisfaction  Recognition Awards 14
Customer Quality (PPM) 3
IATF Certified Sites 118
(Re-Certified) (93)

Product Product Safety

safety Involuntary Recalls 0
Product Safety
Voluntary Recalls 2
Units Recalled 480

Our QMS is driving continuous improvement

Despite the challenges post COVID-19, our teams have continued to drive improvements.

Continuing positive trend over five years

16%

reductionin
number of issues

17%

reductionin
severity of issues

Customer disruptions (1,000s)

2018 2023 2024
NB: Bubble size relates to Overall severity (P1)

508

Non-conformance
Corrected

1,379

Audits
Performed

2024 TIFS

Internal Audit Plan

161

Yokoten
Raised

75

Global Standard
Updates
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RESPONSIBLE
PURCHASING

Definition of material issue

Integrating issues related to supplier sustainability
into our purchasing methodology for selecting
vendors and rating vendors is critical to
understanding where our network of suppliers are
in their sustainability journey.

Our ambition

Develop a formal system for promoting and
monitoring the sustainability of our supply
chain. Creation of a systematic methodology
for evaluation of sustainability status within the
supply chain.

Setting standards

Our purchasing team elected to use ISO

20400 Sustainable procurement guidance as

the keystone for developing our sustainable
purchasing programme and other ESG
improvements within the purchasing function. This
work will promote the use of more ESG concepts
in both our purchasing strategies and sourcing
process, in turn leading to a more sustainably
sourced supply base.

Assessing suppliers and

supplierengagement

In 2024, the purchasing team reviewed the
sustainability reporting environment for the
value chain, considering internal processes and
methods to enhance data collection through
dedicated external platforms. In 2025, the
purchasing team will integrate the sustainability
data collection method as part of the broader
assessment criteria of the supplier network.
This will include environmental factors such

as greenhouse gas emissions and social
sustainability factors including anti-corruption,
human rights and evaluation of sustainability-
related policies in the upstream supply chain, in
addition to those already considered.

Development of a sustainable

purchasing programme

Following the formalisation of our Global
Sustainable Purchasing policy in 2023, which
established the formal mechanism for compliance
with our Safety, Environmental, and Human Rights
policies by our supply base. We have strengthened
this policy with formal links to our COBC policy
and terms and conditions, and clarity regarding
our supplier grievance mechanism. Any ethics
concerns with a Tl Fluid Systems employee or
practice can be reported to this internal channel. It
can also be used to support suppliers in reporting
concerns regarding business-related human rights
abuses.
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THE BOARD

The Board

Hans Dieltjens

Chief Executive Officer
and President

Alexander De Bock
Chief Financial Officer

Tim Cobbold
Independent
Non-Executive Chair
Julie Baddeley

Independent
Non-Executive Director

Susan Levine
Non-Executive Director

Jane Lodge

Independent
Non-Executive Director

Elaine Sarsynski

Independent
Non-Executive Director

Trudy Schoolenberg

Senior Independent Director

John Smith
Independent
Non-Executive Director
Stephen Thomas
Non-Executive Director

Nomination
Committee

Chair
Tim Cobbold

Members
Julie Baddeley

Trudy Schoolenberg

Key responsibilities
Evaluating the

size, structure and
composition of

the Board

Assisting the Board

in relation to the
composition of the
Board, including
evaluating the balance
of skills, knowledge,
experience and
diversity

Consideration of
succession planning

Audit & Risk
Committee

Chair
Jane Lodge

Members
Elaine Sarsynski

John Smith

Key responsibilities
Reviewing and
monitoring the
integrity of the financial
statements

Ensuring effective
systems of internal
controls, internal audit
and risk management
are maintained

Advising on the
appointment of the
external auditors and
monitoring non-audit
work undertaken by
the external auditors

Remuneration
Committee

Chair
John Smith

Members
Julie Baddeley

Jane Lodge

Key responsibilities
Setting the
Remuneration policy
for all Executive
Directors and the Chair

Determine
remuneration
packages, including
bonuses and awards,
for Executive Directors
and Executive
Committee in
consultation with

the Chair and Chief
Executive Officer, as
appropriate

ESG
Committee

Chair
Elaine Sarsynski

Members
Julie Baddeley

Alexander De Bock
Hans Dieltjens

Susan Levine

Key responsibilities
Recommending

the overarching
Environmental, Social
and Governance
(ESG) vision and
strategy road map to
the Board in order to
ensure sustainability
priorities are met

Monitoring the
Group’s corporate
responsibility,
sustainability

and stakeholder
engagement activities

-

The Executive Committee

Not a formal Committee of the Board, the Executive Committee is established and led by the CEO
and President and is comprised of the principal business and functional leaders it is responsible for
executing strategy and the day-to-day management of the business.
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CORPORATE

GOVERNANCE

Our ambition and
sustainability governance

Our ambition

Sustainability governance remains a top priority
for the Board and Executive Committee in order
to promote the strategic development and
sustainable success of the Group.

The Group has long recognised the importance
of effective corporate governance in supporting
the long-term success and sustainability of our
business. Our robust governance framework not
only satisfies the provisions of the UK Corporate
Governance Code but also supports the effective
operation of our business, enabling us to deliver
our strategy. The Annual Report and Accounts
2023 covers our governance arrangements

in general, the operation of the Board and its
Committees, and describes how the Board
discharges its collective responsibilities. The
Board’s decision-making reflects the balancing of
stakeholder interests and how we have engaged is
explained in our Section 172(1) statement.

Sustainability governance

The ESG Committee was established in

2021 to support the Board to fulfil its oversight
responsibilities for ESG matters. The Terms of
Reference are available on our website. As a
leader in the automotive industry, we recognise
the part the Group plays in the global community.
Environmental and social performance is now a
part of the wider management team'’s strategic
objectives for 2024 and beyond. Sustainability
targets have also been included as a performance
element of our Long-Term Incentive Plan for
Executive Directors and senior management.

The alignment of our purpose and strategy using
our remuneration will ensure we will continue to
develop and supply products to support hybrid and
battery electric vehicles in the most sustainable
way. Colleagues from different areas of the
business attend the meetings and support the
discussions. Elaine Sarsynski, Committee Chair,
regularly reports to the Board on key sustainability
issues considered by the Committee, and our

VP of Sustainability and EHS acts as a liaison
between the Committee, senior management and
the wider workforce.

Sustainability progress

The ESG Committee of the Board has shown
its commitment to operating our business

in a more environmentally responsible and
sustainable manner to provide long-term
success for all stakeholders. There is particular
focus on the enhanced measurement and
reporting of our carbon footprint, including
Scope 3, and establishing appropriate CO,(e)
emissions reduction and water conservation
targets. Additionally, we have more robust
safety procedures to protect our workforce and
developed initiatives to promote further diversity
within our organisation.

The approved SBTi targets will reduce our Scope
1land 2 CO,(e) emissions by 50% by 2030. We
have already begun implementing conservation
and renewable energy programmes to achieve
these objectives.

Other initiatives continue to be supported; our
social initiatives include updating and enhancing
our safety procedures and processes, and
updates to our COBC policy. Other initiatives
and educational programmes to promote ethics,
diversity and inclusion within our organisation are
also underway.

In addition, in 2023, the Board has continued to
incorporate environmental performance targets
as a significant element of our long-term incentive
programme for Executive Directors and senior
management.

The Board of Directors recognises that
sustainability is essential to the Group’s long-term
success and that sound environmental, social
and governance practices are fundamental and
necessary to a sustainable business.

ESG Committee

To assist the Board in its oversight of ESG
matters, the ESG Committee was formed in 2021.
The Committee was charged with recommending
the overarching sustainability vision and strategy
to the Board, together with annual plans and
targets for ESG matters, as well as supporting
management to prioritise sustainability within the
Group’s overall corporate strategy. The Committee
seeks to solicit and understand the views of the
Group’s stakeholders to inform the Group’s long-
term strategic decisions and identify the relevant
sustainability priorities that most significantly
impact the Group and its stakeholders including its
reputation and public interest role.
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CORPORATE

GOVE RNAN CE continued

Integration of ESG into all
aspects of the business
through cross-functional

teams

We have a top-down approach to facilitate ESG
integrations across the business. The Board and
senior management understand the value and
relevance of ESG initiatives and engage regularly
to ensure employee and supplier awareness.
Cross-functional teams are working to establish
and communicate our initiatives, KPIs, goals,
strategies, and long-term vision for our ESG
programmes.

Consideration of
ESG in determining

Executive remuneration

The decision to link a significant portion of the
long-term incentive to sustainability, favouring

the quantitative environmental measure and the
quasi-quantitative social measure, was supported
by the ESG Committee. The inclusion of the
reduction of Scope 1 and 2 emissions is in line
with specific long-term public commitments made
to our customers, so this is well aligned to the
business imperative.

The Committee is aware that having 25% of the
long-term incentive allocated to sustainability is

at the ‘high end’ of expectations, but felt this was
appropriate as it aligns directly with the overall role
of the Group in helping the automotive business
through the transition away from fossil fuels.

The Committee was insistent, however, that the
measures used should be quantitative and/or
independently assured to provide confidence that
genuine progress had been delivered and that the
targets were suitably challenging.

Sustainability governance framework

Board of Directors

The Board of Directors recognises that sustainability is essential to the Group’s long-term success

and that sound environmental, social and governance practices are fundamental and necessary to a
sustainable business.

ESG Committee

To assist the Board in its oversight of ESG matters, the ESG Committee was charged with
recommending the overarching sustainability vision and strategy to the Board, together with annual
plans and targets for ESG matters, as well as supporting management to prioritise sustainability within
the Group’s overall corporate strategy. The Committee seeks to solicit and understand the views of
the Group’s stakeholders to inform the Group’s long-term strategic decisions and identify the relevant
sustainability priorities that most significantly impact the Group and its stakeholders, reputation and
public interest role.

(. J
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COMMITTEE REPORT
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Dear shareholder,

| am pleased to present the ESG Committee
report for the year ended 31 December 2024.

The Committee supports the Board to fulfil

its oversight responsibilities with respect to
sustainability matters. The Committee’s Terms of
Reference are available on our website and were
revised in 2023.

We recognise that the Group, as a leader in the
automotive industry, has an obligation to operate
its business in an environmentally responsible and
sustainable manner in order to provide long-term
success for all stakeholders. As such, the Group’s
strategy includes sustainability as a core element.

From an environmental standpoint, it is critical to
address climate change not only by supporting
vehicle electrification with an expanded product
portfolio, but also by decarbonising the Group’s
operations, reducing waste and conserving water.

As the Chair of the ESG Committee, | am pleased to present
our 2024 report. The Committee has been instrumental in
guiding and overseeing the Group’s sustainability programme,
ensuring that we continue our sustainable journey. We regularly
report our activities and progress to the Board, maintaining

transparency and accountability.”

Elaine Sarsynski
ESG Committee Chair

On behalf of the Group, | am pleased to report that
the Group progressed on all fronts in 2024.

The Group gained approval in 2023 from SBTi for
its CO,(e) emissions reduction targets that call for
a 50% reduction of Scope 1 and 2 emissions and
a 30% reduction of Scope 3 emissions, in each
case, by 2030 on an absolute basis from a 2021
baseline. During 2023, the Group implemented
several key elements of its GHG reduction
strategy, and we were able to report a 15%
decrease in CO, emissions compared to baseline.
In 2024, we have continued these programmes,
and | am proud to report that the Group has
decreased its CO, emissions by 28% compared to
the 2021 baseline.

| am pleased to announce that the Group received
a B grade for Climate Change from CDP. CDP
serves as the Group’s reporting mechanism for
SBTi targets and remains a crucial platform for
transparent disclosure, to which we are committed
to reporting.

On the social side, the Group has taken a number
of steps to support safety, diversity and inclusivity.

In 2024, teams around the world have
implemented enhanced safety processes to
protect our workforce, including expanding our ISO
45001 safety management framework to cover
our manufacturing locations. We have agreed on a
project with our management team to expand this
certification programme to cover all of our testing
centres and eMIC locations in 2025. The Group
also supported its annual Global Safety Week
campaign to bring awareness to hand and arm
related accidents in the workplace. A highlight of
the Group’s 2024 activities included achieving an
ISS Social score ranking of 1, outperforming our
internal goal setting.

To further support our employees, we have
continued diversity and inclusivity training and
assessments for the entire senior management
team. Progress will be tracked by monitoring

Committee membership

Meetings

attended
Elaine Sarsynski (Chair) 4/4
Susan Levine® 1/2
Julie Baddeley 4/4
Hans Dieltjens 4/4
Alexander De Bock 4/4
Meetings held during the year 4

(1) Susan Levine retired from the Board of Directors at the
conclusion of the 2024 Annual General Meeting.

2024 highlights

« Facilitated the Group’s future CSRD reporting
requirements by completing our first double
materiality assessment, conducting a
comprehensive evaluation of ESRS reporting
requirements, and performing an initial gap
analysis along with preparing our CSRD
sustainability statements

« Expanded the Group’s ISO 45001 certification
across multiple manufacturing sites

« Achieved an ISS Social score of 1

« Completed a significant step toward developing

and enhancing our approach for Scope 3
emission data collection in 2025

Focus for 2025

« Implementation of the Group’s renewable
electricity plan and energy efficiency initiatives

« Begin collecting primary data from the upstream
supply base for Scope 3 Category 1 Purchased
Goods and Services and Category 2 Capital
Goods -emissions calculations

« Evaluate potential net zero pathway for
the Group

* Monitor progress on the Group’s CO,(e)
emissions reduction targets

* Complete Life Cycle Analysis and Product
Carbon Footprint calculations for select products

J
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COM M ITTEE REPORT continued

against gender diversity targets, which are based
on local university graduation rates.

In order to connect to our larger communities
and prepare the next generation of women to
succeed in the automotive industry, the Group
committed to funding scholarship programmes in
Germany, Poland, Mexico, the US and China for
female students enrolling in universities to study
STEM subjects. In 2024, the Group awarded 49
scholarships. These scholarship recipients are
also introduced to local Tl facilities for potential
internships and other extracurricular learning
opportunities.

Both environmental and social targets are included
as a performance element of our Long-Term
Incentive Plan for Executive Directors and senior
management. The alignment of remuneration with
our purpose and strategy ensures that the Group
will continue to focus on manufacturing products
and supporting our customers in the most
sustainable way.

The Committee is very pleased with the
Company’s work this year to build a more
sustainable business. We will continue to
review measures and targets to gauge progress
and ensure accountability at all levels of the
organisation.

| look forward to updating you on the Group’s
continuing sustainability journey.

Elaine Sarsynski
ESG Committee Chair

10 March 2025
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BUSINESS
ETHICS

Business ethics focuses on the management of general professional
ethics, such as accounting controls, employment practices, legal
compliance, anti-competitive practices, bribery and conflicts

of interest.

Our ambition

Our goal is to integrate ethics and compliance
into our organisational culture, empowering
our employees to make ethical decisions and
encouraging them to speak up if they have any
concerns.

Communication and

awareness

We understand that creating a culture of ethics
and compliance within our Company goes
beyond one-time training sessions. It requires a
continuous learning process and reinforcement.
Over the last few years, we have been gradually
implementing various initiatives to improve
communication and awareness of ethics and
compliance within the organisation. Some of
these include displaying posters promoting our
speak-up hotline and rolling out globally our

new app-based, speak-up, platform, featuring
ethics and compliance messages on our intranet
homepage, and using all-employee meetings as
an opportunity to educate a wider employee base.

Education and development

Each year, our salaried employees are required
to complete certification of our Code of Business
Conduct. In addition, targeted training is
provided in specific areas of the business. We
have also implemented an employee learning
and development platform to offer ethics and
compliance education to our salaried staff.
These efforts aim to increase understanding of
our business policies and practices in order to
minimise and mitigate ethics and compliance risks
for our employees and Company.

Engaging our value chain

In 2024, we have integrated the COBC into the
Sustainable Purchases Programme thereby
linking our COBC throughout our supply chain.
Additional clarity was provided regarding our
supplier grievance mechanism in the sustainable
purchases policy. Any ethics concerns with a

TI Fluid Systems employee or practice can be
reported to this internal channel. It can also be
used to support suppliers in reporting concerns
regarding business-related human rights abuses.
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GRI
CONTENT INDEX

This report was prepared in accordance with the Global Reporting Initiative (GRI) standards. The consolidated set of GRI Sustainability Reporting Standards
2022 served as the basis. The following index gives the page references for required information and provides information on the completeness of the answer.

General disclosures

Disclosure Description

1. The Organisation and its Reporting Practices

2-1 Organisational details

2-2 Entities included in the organisation’s sustainability reporting
2-3 Reporting period, frequency, and contact point

2-4 Restatements of information

2-5 External assurance

Comments/

page reference

04-05

See CDP reporting at
www.CDP.net

N/A
N/A
N/A

Completeness

(self assessment)

Partially reported
Partially reported

Not reported
Not reported
Not reported

2. Activities and Workers

2-6 Activities, value chain, and other business relationships 02, 04-05,17-18 Partially reported
2-7 Employees 05, 46 Partially reported
2-8 Workers who are not employees N/A Not reported

3. Governance

2-9 Governance structure and composition 60-62 Partially reported
2-10 Nomination and selection of the highest governance body N/A Not reported
2-11 Chair of the highest governance body 60 Fully reported
2-12 Role of the highest governance body in overseeing the management of impacts 60 Partially reported
2-13 Delegation of responsibility for managing impacts 60 Partially reported
2-14 Role of the highest governance body in sustainability reporting 60 Partially reported
2-15 Conflicts of interest N/A Not reported
2-16 Communication of critical concerns 19,30-32, 35-37, 54, 57 Partially reported
2-17 Collective knowledge of the highest governance body N/A Not reported
2-18 Evaluation of the performance of the highest governance body N/A Not reported
2-19 Remuneration policies N/A Not reported
2-20 Process to determine remuneration 60, 62 Partially reported
2-21 Annual total compensation ratio N/A Not reported
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GRI

CONTENT INDEX continued

Disclosure Description

4. Strategy, Policies, and Practices

Comments/
page reference

Completeness
(self assessment)

2-22 Statement on sustainable development strategy 02, 07,09-10, 11-15 Partially reported
2-23 Policy commitments 09, 32, 50-53, 55, 58 Partially reported
2-24 Embedding policy commitments 09, 32, 50-53, 55, 58 Partially reported
2-25 Processes to remediate negative impacts N/A Not reported
2-26 Mechanisms for seeking advice and raising concerns N/A Not reported
2-27 Compliance with laws and regulations N/A Not reported
2-28 Membership associations N/A Not reported

5. Stakeholder Engagement

2-29 Approach to stakeholder engagement 17-18 Fully reported
2-30 Collective bargaining agreements 51 Partially reported
GRI 3

Disclosures on Material Topics

3-1 Process to determine material topics 16,20 Partially reported
3-2 List of material topics 16, 25 Partially reported
3-3 Management of material topics 25-27, 38-39, 47, 52-55 Partially reported
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TOPIC-SPECIFIC DISCLOSURE OBLIGATIONS
(BY MATERIALITY)

GRI 200: Economic

Disclosure Description Comments/ Completeness
page reference (self assessment)

201 Economic Performance
201-1 Direct economic value generated and distributed N/A Not reported
201-2 Financial implications and other risks and opportunities due to climate change 19-28 Partially reported
201-3 Defined benefit plan obligations and other retirement plans N/A Not reported
201-4 Financial assistance received from government N/A Not reported
202 Market Presence
202-1 Ratios of standard entry level wage by gender compared to local minimum wage N/A Not reported
202-2 Proportion of senior management hired from the local community N/A Not reported
203 Indirect Economic Performance
203-1 Infrastructure investments and services supported N/A Not reported
203-2 Significant indirect economic impacts N/A Not reported
204 Procurement Practices
204-1 Proportion of spending on local supplier N/A Not reported
205 Anti-Corruption
205-1 Operations assessed for risks related to corruption N/A Not reported
205-2 Communication and training about anti-corruption policies and procedures 18, 53, 58 Partially reported
205-3 Confirmed incidents of corruption and actions taken N/A Not reported
206 Anti-Competitive Behaviour
206-1 Legal actions for anti-competitive behaviour, anti-trust, and monopoly practices N/A Not reported
207 Tax
207-1 Approach to tax N/A Not reported
207-2 Tax governance, control, and risk management N/A Not reported
207-3 Stakeholder engagement and management of concerns related to tax N/A Not reported
207-4 Country-by-country reporting N/A Not reported
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TOPIC-SPECIFIC DISCLOSURE OBLIGATIONS
(BY MATERIALITY) continuec

GRI 300: Environment

Disclosure

Description

Comments/

page reference

Completeness
(self assessment)
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301 Materials
301-1 Materials used by weight or volume N/A Not reported
301-2 Recycled input materials used N/A Not reported
301-3 Reclaimed products and their packaging materials N/A Not reported
302 Energy
302-1 Energy consumption within the organisation 31-32 Fully reported
302-2 Energy consumption outside of the organisation 31-32 Fully reported
302-3 Energy intensity 31 Fully reported
302-4 Reduction of energy consumption 31 Partially reported
302-5 Reductions in energy requirements of products and services N/A Not reported
303 Water
303-1 Interactions with water as a shared resource N/A Not reported
303-2 Management of water discharge-related impacts N/A Not reported
303-3 Water withdrawal 38-39 Fully reported
303-4 Water discharge N/A Not reported
303-5 Water consumption N/A Not reported
304 Biodiversity
304-1 Operational sites owned, leased, managed in, or adjacent to, protected areas and 42-43 Fully reported
areas of high biodiversity outside protected areas
304-2 Significant impacts of activities, products, and services on biodiversity N/A Not reported
304-3 Habitats protected or restored N/A Not reported
304-4 IUCN Red List Species and national conservation list species with habitats inareas 43 Fully reported
affected by operations
305 Emissions
305-1 Direct (Scope 1) GHG emissions 31 Fully reported
305-2 Indirect (Scope 2) GHG emissions 31 Fully reported
305-3 Other indirect (Scope 3) GHG emissions 28,31 Fully reported
305-4 GHG emissions intensity 31 Fully reported
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TOPIC-SPECIFIC DISCLOSURE OBLIGATIONS
(BY MATERIALITY) continuec

Disclosure Description Comments/ Completeness
page reference (self assessment)
305-5 Reduction of GHG emissions 28,30-33 Partially reported
305-6 Emissions of ozone—depleting substances (ODS) N/A Not reported
305-7 Nitrogen oxides (NOX), sulphur oxides (SOX), and other significant air emissions N/A Not reported
306 Effluents and Waste 2016
306-3 Significant spills N/A Not reported
306 Waste 2020
306-1 Waste generation and significant waste-related impacts 40-41 Partially reported
306-2 Management of significant waste-related impacts N/A Not reported
306-3 Waste generated 40-41 Fully reported
306-4 Waste diverted from disposal 40-41 Fully reported
306-5 Waste directed to disposal 40-41 Fully reported
307 Environmental Compliance
307-1 Non-compliance with environmental laws and regulations N/A Not reported
308 Supplier Environmental Assessment
308-1 New suppliers that were screened using environmental criteria N/A Not reported
308-2 Negative environmental impacts in the supply chain and actions taken N/A Not reported
\\§ J
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TOPIC-SPECIFIC DISCLOSURE OBLIGATIONS
(BY MATERIALITY) continuec

GRI 400: Social

Disclosure Description Comments/ Completeness
page reference (self assessment)

401 Employment
401-1 New employee hires and employee turnover 46 Partially reported
401-2 Benefits provided to full-time employees that are not provided to temporary or part-time employees N/A Not reported
401-3 Parental leave N/A Not reported
402 Labour/Management Relations
402-1 Minimum notice periods regarding operational changes N/A Not reported
403 Occupational Health and Safety
403-1 Occupational health and safety management system 45 Partially reported
403-2 Hazard identification, risk assessment, and incident investigation N/A Not reported
403-3 Occupational health services 45, 54-56 Partially reported
403-4 Worker participation, consultation, and communication on occupational health and safety 45, 54-56 Partially reported
403-5 Worker training on occupational health and safety N/A Not reported
403-6 Promotion of worker health 45, 54-56 Partially reported
403-7 Prevention and mitigation of occupational health and safety impacts directly linked by business relationships N/A Not reported
403-8 Workers covered by an occupational health and safety management system N/A Not reported
403-9 Work-related injuries 54 Fully reported
403-10 Work-related ill health 54 Fully reported
404 Training and Education
404-1 Average hours of training per year per employee 01,52 Partially reported
404-2 Programmes for upgrading employee skills and transition assistance programmes 52-53 Partially reported
404-3 Percentage of employees receiving regular performance and career development reviews N/A Not reported
405 Diversity and Equal Opportunity
405-1 Diversity of governance bodies and employees 46, 60-61 Partially reported
405-2 Ratio of basic salary and remuneration of women to men 46 Partially reported
406 Non-discrimination
406-1 Incidents of discrimination and corrective actions taken N/A Not reported
407 Freedom of Association and Collective Bargaining N/A Not reported
407-1 Operations and suppliers in which the right to freedom of association and collective bargaining may be at risk N/A Not reported
408 Child Labour
408-1 Operations and suppliers at significant risk for incidents of child labour N/A Not reported
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TOPIC-SPECIFIC DISCLOSURE OBLIGATIONS
(BY MATERIALITY) continuec

Disclosure Description Comments/ Completeness

page reference (self assessment)

409 Forced or compulsory labour

409-1 Operations and suppliers at significant risk for incidents of forced or compulsory labour N/A Not reported

410 Security Practices

410-1 Security personnel trained in human rights policies or procedures N/A Not reported

411 Rights of Indigenous Peoples

411-1 Incidents of violations involving rights of indigenous peoples N/A Not reported

412 Human Rights Assessment

412-1 Operations that have been subject to human rights reviews or impact assessments N/A Not reported

412-2 Employee training on human rights policies or procedures 53 Partially reported

412-3 Significant investment agreements and contracts that include human rights clauses or that underwent human ~ N/A Not reported

rights screening

413 Local Communities

413-1 Operations with local community engagement, impact assessments and development programmes N/A Not reported

413-2 Operations with significant actual and potential negative impacts on local communities N/A Not reported

414 Supplier Social Assessment

414-1 New suppliers that were screened using social criteria N/A Not reported

414-2 Negative social impacts in the supply chain and actions taken N/A Not reported

415 Public Policy

415-1 Political contributions N/A Not reported

416 Customer Health and Safety

416-1 Assessment of the health and safety impacts of product and service categories N/A Not reported

416-2 Incidents of non-compliance concerning the health and safety impacts of products and services N/A Not reported

417 Marketing and Labelling

417-1 Requirements for product and service information and labelling N/A Not reported
E 417-2 Incidents of non-compliance concerning product and service information labelling N/A Not reported
a 417-3 Incidents of non-compliance concerning marketing communications N/A Not reported
.§ 418 Customer Privacy
g 418-1 Substantiated complaints concerning breaches of customer privacy and losses of customer data N/A Not reported
.:—z 419 Socioeconomic Compliance

419-1 Non-compliance with laws and regulations in the social and economic area N/A Not reported

. J
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SASB
INDEX

The following index shows Tl Fluid Systems’ sustainability activities described in the context of the industry-specific reporting standards of the Sustainability
Accounting Standards Board (SASB) for automotive suppliers (Automotive Parts).

Disclosure

Energy Management

Description

Comments/

page reference

Completeness
(self assessment)

TR-AP-130a.1 (1) Total energy consumed, (2) percentage grid electricity, (3) percentage 31 Partially reported
renewable

Waste Management

TR-AP-150a.1 (1) Total amount of waste from manufacturing, (2) percentage hazardous,  40-41 Partially reported
(3) percentage recycled

Product Safety

TR-AP-250a.1 Number of recalls issued; total units recalled 57 Partially reported

Design for Fuel Efficiency

TR-AP-410a.1 Revenue from products designed to increase fuel efficiency and/or Fully reported
reduce emissions

Materials Sourcing

TR-AP-440a.1 Description of the management of risks associated with the use of critical ~ N/A Not reported
materials

Materials Efficiency

TR-AP-440b.1 Percentage of products sold that are recyclable N/A Not reported

TR-AP-440b.2 Percentage of input materials from recycled or remanufactured content N/A Not reported

Competitive Behaviour

TR-AP-520a.1 Total amount of monetary losses as a result of legal proceedings N/A Not reported
associated with anticompetitive behaviour regulations

Activity Metrics

TR-AP-000.A Number of parts produced N/A Not reported

TR-AP-000.B Weight of parts produced N/A Not reported

TR-AP-000.C Area of manufacturing plants N/A Not reported

.
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TCFD
INDEX

The following index shows our sustainability activities described in the context of the disclosure recommendations for climate reporting by the Task Force on
Climate-related Financial Disclosures (TCFD). References are made to Tl Fluid Systems plc’s 2023 Annual Report.

TCFD recommended disclosures Reference pages Compliance
Governance Describe the Board’s oversight of climate-related risks and See Governance — Board of Consistent
opportunities Directors on page 76-78
Describe management’s role in assessing and managing climate- See Governance — management on Consistent
related risks and opportunities page 63
Strategy Describe the climate-related risks and opportunities the organisation See background and frameworkand  Consistent
has identified over the short, medium and long term strategy and financial planning on
pages 57-59
Describe the impact of climate-related risks and opportunities on the See strategy and financial planning Consistent

organisation’s business, strategy, and financial planning

on pages 58-59

Describe the resilience of the organisation’s strategy, taking into
consideration different climate-related scenarios, including a 2°C or

See strategy and financial planning
on pages 58-59

Consistent except only
one scenario used for

lower scenario sustainability transition
Risk Describe the organisation’s processes for identifying and assessing See risk management on Consistent
management _Climate-related risks pages 62-64

Describe the organisation’s processes for managing climate- See risk management on Consistent

related risks pages 62-64

Describe how processes for managing climate-related risks are See risk management on Consistent

integrated into the organisation’s overall risk management pages 62-64
Metrics and Disclose the metrics used by the organisation to assess climate- See metrics and targets on Consistent
targets related risks and opportunities in line with its strategy and risk pages 64-65

management process

Disclose Scope 1, Scope 2, and, if appropriate, Scope 3 greenhouse See metrics and targets on Consistent

gas (GHG) emissions, and the related risks pages 64-65

Describe the targets used by the organisation to manage climate- See metrics and targets on Consistent

related risks and opportunities and performance against targets pages 64-65
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UN GLOBAL COMPACT
INDEX

The following index serves as support for the 2024 Communication on Progress for Tl Fluid Systems in relation to the implementation of the principles of the
UN Global Compact and, in this regard, presents the sustainability activities described in the context of the principles of the UN Global Compact.

(&

Topic area Principle Page reference
Human rights 1. Businesses should support and respect the protection of internationally proclaimed human rights. 11-14,51

2. Make sure that they are not complicit in human rights abuses. 11-14,51
Labour 3. Businesses should uphold the freedom of association and the effective recognition of the right to 51

collective bargaining.

4. The elimination of all forms of forced and compulsory labour. 51,563

5. The effective abolition of child labour. 51

6. The elimination of discrimination in respect of employment and occupation. u7
Environment 7. Businesses should support a precautionary approach to environmental challenges. 30

8. Undertake initiatives to promote greater environmental responsibility. 30

9. Encourage the development and diffusion of environmentally friendly technologies. 10, 35-37
Anti-corruption 10. Businesses should work against corruption in all its forms, including extortion and bribery. 18, 65
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GLOSSARY

AEVs autonomous electric vehicles

Al artificial intelligence

BEVs battery electric vehicles

D& diversity and inclusion

eMIC e-Mobility Innovation Centre

EVs electric vehicles

GDI gasoline direct injection

HEVs hybrid electric vehicles

HPD high-pressure diesel

ICE internal combustion engine

LEVs low emissions vehicle

LTIF lost time injury frequency

OEM original equipment manufacturer
PHEVs plug-in hybrid electric vehicles
PZEV partial zero emissions vehicle
SBTi Science Based Targets initiative
SCR selective catalytic reduction

SIB ship-in-a-bottle

STEM science, technology, engineering, and maths
TAPT tank advanced process technology
UN SDGs United Nations Sustainable Development Goals
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Consultancy, design and production by:
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